the YMCA OF CATAWBA VALLEY FOR YOUTH DEVELOPMENT®

3 : - FOR HEALTHY LIVING
+ Corporate Membership Application FOR SOCIAL RESPONSIBILITY

Date: Company Name:

Check One: **Note: the employee must be on the membership
Membership Type: OYoung Adult (age 19-25) O Adult (age 26-61)
O Senior Adult (62+) O Family w/ Dependents (2 Adults and tax-dependants)
O Family WITHOUT Dependents (2 Adults listed on same tax return & living in same household)
Senior Family (2 Adults listed on same tax return & household, at least one adult must be 62 or older)

Payment Method: O Payroll Deduction 0 Bank Draft (if this option is chosen please attach a voided check)

Membership Information

First Name/Middle Initial: / Last Name:
Mailing Address: Email:
City: State: ZIP: Gender: OM OF
BirthDate:___/ /  Home Phone: ( ) Business Phone: ( )
*Ethnicity: 0 Asian O African American O Hispanic O Native American O White O Other
*Family Income: () $0-10,000 O $10-20,000 O $20-30,000
(O s$3040,000 () $40-50,000 O over $50,000

Emergency Contact (Other than member of immediate family)

Name: Address:

Day Phone: ( ) Evening Phone: ( ) Other: ( )

Spouse (For Family Memberships only)

First Name/Middle Initial: / Last Name:
Gender: M F Birth Date: /1
*Ethnicity: O Asian O African American O Hispanic ONative American @ White OOther

Children (For Family Memberships w/ Dependents only, list each dependent w/ DOB)

First: Last Name®: Gender: OMOF Race: DOB_ / [/
First: Last Name®; Gender: OMOF Race: boB__/_ /
First: Last Name®; Gender: OMOF Race: poB_ / /
First: Last Name": Gender: OMOF Race: DOoB_/_/

* For YMCA National reporting purposes only. Information will remain confidential.

Rev. 09/2018



YMCA OF CATAWBA VALLEY
General Membership Information

By submitting this application, I agree the YMCA may photograph or videotape the member, and the YMCA may use those photographs or
videotapes for their marketing purposes, and I release the YMCA from any claim or liability related to that use, waive all claims for myself, my
heirs and assignees against the individual YMCA staff and the YMCA of Catawba Valley. I understand that exercise is self-guided and the YMCA
will provide the expertise of specialists in their fields, and I also understand the risk associated therewith. I agree to adhere to the rules of this
YMCA. The YMCA reserves the right to take necessary disciplinary action, including suspension and total ban from the facility, if these rules
are not followed. I understand the YMCA reserves the right to terminate or suspend membership without refund of dues. All memberships
are non-refundable. YMCA membership is a minimum one-year commitment unless on automatic payment plan. All memberships are

non-transferable. It is my responsibility to notify the YMCA of any address and/or name changes.

Nationwide Membership Waiver

By participating in the YMCA Nationwide Membership Program, I agree to release the National Council of Young Men’s Christian Associations of
the United States of America, and its independent and autonomous member associations in the United States and Puerto Rico, from claims of
negligence for bodily injury or death in connection with the use of YMCA facilities, and from any liability for other claims, including loss of

property, to the fullest extent of the law.

Member Signature
(or legal guardian if under 18 years old)

How did you hear about the YMCA?

I:I Work I:I Friend ]:] Member Ij Newspaper EI TV I:l Radio l:l Brochure

Areas of Interest:

I:I Circuit Training ,:’ Cardiovascular l:l Aerobics I:I Child Care I:l Weight Management
I:l Water Exercise D Swim Lessons Ij Youth Sports D Other:

Would you be interested in signing up for a Coaching Connection appointment? D Yes |:| No

Volunteering for:

DMembership D Sports D Fitness |:| Aquatics l:l Other:

YMCA OF CATAWBA VALLEY
Facility Usage Policy

Mission: To put Christian principles into practice through programs that build healthy spirit, mind and body for all.
Definition: Guidelines pertaining to the usage of the facilities of the YMCA of Catawba Valley by members, non-members, and their guests.

Waiver: In consideration of being permitted to enter the YMCA for any purpose, including, but not limited to observation, use of facilities or
equipment, or participation in any way, the undersigned, for himself or herself and any personal representatives, heirs and next of kin, hereby
acknowledges, agrees and represents that he or she has, or immediately upon entering will, inspect such premises and facilities. It is further
warranted that such entry into the YMCA for observation, participation, or use of any facilities or equipment constitutes an acknowledgment that
such premises and all facilities and equipment thereon have bee inspected and that the undersigned finds and accepts same as being safe and
reasonably suited for the purposes of such observation or use.



IF FURTHER CONSIDERATION OF BEING PERMITTED TO ENTER THE YMCA FOR ANY PURPOSE, INCLUDING, BUT NOT LIMITED
TO OBSERVATION, USE OF FACILITIES OR EQUIPMENT, OR PARTICIPATION IN ANY WAY, THE UNDERSIGNED HEREBY AGREES TO
THE FOLLOWING:

1.The undersigned hereby releases, waives, discharges, and covenants not to sue the YMCA, its directors, officers, employees, and agents
(hereafter referred to as “releases”) from all liability to the undersigned, his personal representatives, assigns, heirs, and next of kin for any
loss or damage, and may claim or demand therefore on account of injury to the person or property of resulting in death of the undersigned,
whether caused by the negligence of the releases or otherwise while the undersigned is in, upon, or about the premises or any facilities or
equipment therein;

2.The undersigned hereby agrees to indemnify and save and hold harmless the releases from any loss, liability, damage, or cost they may incur
due to the presence of the undersigned in, upon, or about the YMCA premises or in any way observing or using any facilities or equipment
of the YMCA whether caused by negligence of the releases or otherwise; and

3.The undersigned hereby assumes full responsibility for and risk of bodily injury, death, or property damage due to the negligence of the re-
leases or otherwise while in, about, or upon the premises of the YMCA and/or while using the premises or any facilities or equipment hereon.

Member Code of Conduct and Enforcement Policy

The YMCA is committed to providing a Christian atmosphere that respects the rights of others; an atmosphere that is free of offensive and unlaw-
ful conduct. Fighting; use of abusive language; disrespect for the property rights of the YMCA or others; conduct or actions of a sexual nature;
derogatory or unwelcome comments based on an individual’s sex, race, ethnicity, age, religion, marital status, citizenship, disability, sexual orien-
tation, or any legally protected status are examples of conduct that will not be tolerated.

Individuals who experience or observe this type of conduct are encouraged to promptly report their concerns to YMCA staff. Every effort will be
made to ensure that reports are investigated and resolved promptly, confidentially, and effectively. This code of conduct is in effect throughout
the YMCA of Catawba Valley. Members engaged in activities as defined below will be removed from the YMCA property:

Fighting and Abusive Language: Fighting is the use, or threatened use of physical force against another. Abusive language is the use of loud,
profane, or offensive language. YMCA staff, members, and guests have the right to be free from such conduct.

Theft and Disrespect of Property: Theft is the unlawful taking of the property of another person or of the YMCA. Disrespect of property is the
removal, damage, defacing, or unauthorized possession of property of another.

Harassment: Verbal or physical harassment is derogatory or unwelcome words or actions whether based on an individual’s sex, race, ethnicity,
age, religion, marital status, citizenship, disability, sexual orientation, or any legally protected status.

Sexual Harassment: Sexual harassment is conduct of a sexual nature that is unwelcome. It can include, but is not limited to: unwanted sexual
comments, suggestions, jokes and innuendos; suggestive, nonverbal behavior; sexual advances or requests for sexual favors; and unwanted,
unwelcome physical contact. YMCA members, staff, and guests have the right to be free from such harassment.

Sexual Conduct: Sexual conduct is any conduct of a sexual nature including, but not limited to, kissing, fondling, and other sexual activity.
Staff Action Plan for Violations: All reports of improper conduct will be investigated immediately. Membership may be suspended during the
investigation period. The investigation’s findings will be placed in the member’s file. Appropriate cases will be referred to law enforcement. Mem-

bership may be suspended or revoked hased on the investigation’s findings.

The undersigned has read and voluntarily signs this release and waiver of the liability and indemnity agreement, and code of conduct,
and further agrees that no oral representations, statements, or inducement apart from the forgoing written agreement have been made.

Signature Date

FOR OFFICE USE ONLY
Date: ___/ / Membership Type: Member #:

Branch: Clerk Initials: Photo ID #:

Payment Method: PAYROLL DEDUCT

Amount Paid: Monthly Fee Due: $ Annual Fee Due: §




